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VOCATIONAL EDUCATION BY TRANSFERRING Nn-rTrilri~ 
ROUND CULTIVATION 

Suan Swtamlha iugabhoJ um..,.;(v, 
~Thailand 

r:onttnuous development of economy in our country need~ a large number of high-quality 
talents. Higher vocational colleges must keep up the pace, implement the scientific 

of development, people-oriented, combined with the actual, and explore the profound 
of students' comprehensive quality. Therefore, as determined by the essential 

vocational colleges, the moral-education:first principle rather than teaching-oriented 
needs to be adhered to with the attempt to push the work forward, which can be 
by developing various mechanisms to ensure that comprehensive qualities of 

can be promoted and moral education can be conducted by everyone and anywhere 

KPvwnrtt~: notion transformation; moral education; development; higher vocational 

the transfer. from teaching-oriented principle to the education-oriented 
has gradually occurred in higher vocational colleges, which is guided by the moral­

principle need to be adopted to achieve the all-round development of the 

further progress of the vocational education can only be realized theoretically 
,, .. ,.wully by constructing educational pattern carefully, being pragmatic and practical, 

excellence with the education-oriented principle as focus, which are regarded as 
tasks and inevitable options of vocational education. Education refers to 

people who can commit themselves to the society, which determines that colleges 
educate people by the means of teaching, because it is more significant for the 

to learn to behave like a man than to acquire certain skills. This notion has been 
advanced by various experts home and abroad. 

Present Condition Of Higher Vocational Education 

Comprehensive 'Quality Actuality of Higher Vocational Students Moral qualities: 
of the strong request to make progress politically, the students have weak foundation 

of political theory and poor ability of distinguishing the right from the wrong. 
to the majority who hold the positive, practical and healthy value judgment 

some students become utilitarian with extreme individualism, lacking collectivism 
devoting spirit. Furthermore, many of them don't know how to take care of others 
to be grateful to parents or other elders. Their self-discipline also needs to be 

Cultural qualities: Despite of the increased time stress and strong desire to be 
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successful, most students have weak foundation and hard-working spirit. Specialty 
Majority of them long for a certain skiD, but usually lack perseverance because they 
live with the boring training. Psychological quality: Many students bear low acceptance 
vocational education, Iaclcing confidence and holding an attitude of exclusion and 
As a result, they are indifferent to collective affaires, go their own ways and lack 
discipline and life goals. 

B. Problems of Vocational Education On major problem in many higher 
CQIIeges is that the education-oriented target is usually weakened and broken .up 
specific task instead of a systematic approach. That is, moral education is separated 
teaching,process and acts as an isolated task completed by certain group of people. In 
cases, moral education is solely associated with the teachers of ideology politics 
cadres or assistant for political and ideological work. Besides, most teachers don't 
importance of moral education and only instruct certain theories or skills in class. As a 
the oral education is totally cut from the teaching process of various subjects and 
in~~ed into other areas, such as academic education, physical education or administra 
servi~ich makes it difficult to form a team composed by both full-time and 
people from different levels and makes the "concerted effort" become a kind of formality. 

C. Education is the Basic Goal of Higher Vocational Colleges The solution 
problem depends on raising awareness, effective measures and efficient implementation 
the first place, the higher vocational colleges need to raise the education-oriented a 
which serves as the base of talent cultivation. All the functions, tasks and work in 
vocational colleges need to surround and serve this target. 

Try To Establish A Mechanism For All-Round Education 

The mechanism of involving ev~ry~ from the principal to faculty, in the 
moral education needs to be established to make sure that the new notion (moral 
can be conducted by anyone and anywhere in any cases) is clarified to everyone, 
on~ of the most u~gent tasks the higher vocational colleges face up to. The 
procedures and suggestions are as follows. 

A. Forming Educational Concepts Update Mechanism There are several ways to 
the notions of educators. Firstly, the correct moral-education-first notion can be 
deepening theoretical studies of higher,,.ed¥C!':~iont.~J.Ich as analyzing relative 
holding seminar regularly. Such studies are vital for ilie entire faculty, especially the 
who lack pra.ctical experience. The topics need tO- cover the principles of 
philosophy and psychology, which also need to be connected with the teaching, 
social servicing and administrative practice to guarantee the establishment of correct 
education-first notion. This approach need to be fixed down as a norm and system to 
regularly, which enables our faculty to be ready and good at delivering such notion 
practice to guide and inspire the students to refine their sentiments and improve 
Secondly, the notion-renewal forum can be opened online to let the teachers 
administrators to share their ideas after theoretical studies or summarize the exp"'r;,.n~ 
achievements in practice. Regular lectures, report meeting or even debate can be 
college newspapers and magazines can be employed as the channel to advocate new 
notions or approaches of moral education to broaden the horizon and · populan:tt 
experience [4]. ' 

______ ..,..,_,___ ___ . __ _ 
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B. The Participation Mechanism. The fulfillment of this target 
in all the stages of education from various perspective, which 

3 aspects. First, the target of talent cultivation needs to be regaroeo: 
in higher vocational colleges despite of the fact that the form and ooDteJil:Of:~ in 
department vary from each other. Second, objective assessment ~am be 

by specifying the specific objectives, contents and tasks of each department to 
sure that the objectives can be adhered to in the long run. Third, the respoo.<ribiJity 

needs to be established to clarify the duties shouldered by the .whole team and 
based on the jobs accordingly. Thus, when problems arise,· the prompt and 

solutions can be figured out. Fourth, the full-time teachers need to share the work 
to students by acting as class teacher, supervisor, or assistant for political and 

work to extend the channel of communication between teachers and students. 
C. The Incentive Mechanism Presently, attention has been given more to the 
:sional development and administrative affairs than to the achievement faculty have 
in moral education. Besides, the targets are either too abstract to be applied or too low-

to be paid attention to, which result in the failure of motivating the faculty to 
the target. Therefore, the assessment proportion of achievement in moral education 
to be increased in the first place to make it become the major aspect, because we 
equate talent cultivation with teaching workload. Instead, we need to encourage the 

of quality courses and inspire the teachers to make teaching reform. 
;: ~'"'""'\ the criteria and targets need to be more specific, practical and feasible to assess 

jobrelated achievement. Third, the assessment result of achievement in moral 
needs to be connected with the promotion, rewards or punishment to make sure 

one who is unwilling to or cannot fulfill the moral education tasks will not have the 
for promotion. 

Are 2 Major Aspects Being Paid Attention To In Moral Education 

Educating Team Building The moral education team needs to be formed with the 
for political and ideological work as the backbone, whose duties are to set uP rules 

~u.ations and to conduct the assessment. The full-time teachers need to shoulder the 
csibilities of helping students foster the morally sound values and outlook, obtain 

learning strategies, access the development in relative professions and solve the 
The students cadres are another force to facilitate the management, whose 

effect can be boosted by constant and gradual practice and guidance from the 

Improving the Ability of Higher Vocational Teachers Education The moral 
ability of the faculty needs to be enhanced by perfecting the assessment 
and training sy.stem. In the teaching practice, the assessment usually focuses 

the teaching levels than moral education. In fact, teacher's ability in dealing with 
· organizing activities, communicating with troubled youngsters, and integrating 

in the teaching content are of great significance to the smooth 
of teaching plan [5]. Therefore, praise needs to be given to the capable 

while guidance and encouragement need to be given to the novice teachers. 
relative policies and measures should be made with the attempt to carry out the 
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training concerning educational theories and let the capable teachers pass on their 
to novice ones by solving practical problems. 

Discussion 

A. Knowledge Education and Cultural Education. From the perspective of 
interpretation, knowledge and culture are usually treated as one subject. In fact, they 
great djfferences. Knowledge, such as scientific or geographic knowledge, refers 
experience accumulated by human being in the daily social practice. On the other 
culture· is richer in content, referring to wisdom, literacy and spirit based on and 
from knowledge. Culture without knowledge is like a tree without roots; while 
without culture is like a boat without rudder [6]. The educational institutions' oerceotio 
these differences reflects various attitudes towards and levels of education. 

B. The Library Educational Function. As the treasure of human 
culture~ is an indispensable sphere of education. The full_ realization of its 
function ~~ieve the purposes of arming students with scientific theories, guarding 
with correct opinions, remolding the'"in with lofty ideals and inspiring them with 
works [7]. Therefore, it is particularly significant for the vocational colleges to 
students' spiritual world with library. 

c: The Educational Function of Campus. Culture Splendid campus culture 
functions of orientation, discipline, integration, inspiration and radiation. From the 
spiritual culture, material culture and system culture, progressive spirit, 
democratic value system and correct public opinion orientation can be fostered by 
beautiful campus environment, colorful cultural life, elegant artistic taste, dense 
atmosphere and scientific humanistic spir.it._[8]. Therefore, the psychological 
students and staff can be achieved, campus ac~ies and personality charm can 
each other and general quality education can be realized. 

C.9nclusions' 

·. In cons;lusion, vocal colleges should adhere· to the moraleducation-first 
serve for the job-oriented education. And people at all levels should raise the 
the significance of moral education and d9 .. th.~!.r. .. utt::9-S.t to implement it in 
managing and servicing process. Thus, the construction· o'tall-round education can 
the qualified people with lofty aspiration, excellent skills and practical style, who can 
themselves to the social and economic development. 
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establishes a social network model to analyze the corre'lation between employees 
the turnover rate in the application of the model. The model is combined with 

which uses the matter-element" (physical existence), "affair-element" (events and· 
and "relation-element" to extend, analyzes and establish human resource basic 
base. According to the algorithm of PageRank, and analyzing the loyalty of 

by the analytic hierarchy process (AHP), through the interconnection of Single­
Model, a Multi - employee Social Network Model is constructed. Finally, it 

who maybe leave with high probability and influence. The model combines 
with Extenics, mines the inherent law of the loss of staff and the potential 

employees, provides a basis for reducing the company's brain drain. In the future, 
can predict the employee's turnover in human resource management. 

!vwnrih:· social network model; Extenics; HR basic element base; personal turnover 

key tq the success of the company is a group of well trained talents. Therefore, to 
ompanies need to do the best job to recruit the best people. Also, they need to retain 

which they need to properly train and place talents in the right place, and 
let the new person replace the person who leaves the company. Companies neet;J 

of employees' loyalty to the company in managing their human capital, build 
work, and manage the formation, dissolution, and maintenance of formal and 

llationships between people. 
people leave jobs or retire, the phenomenon is called the organization's "chum." 

is located in a highly competitive market, so the management of human capital 
cnauenge.[l] The company will face some problems: 

problems include the following six aspects:[2] 
company aims to identify the dangers of "chum" at an early stage because it 

employees loyal to their careers. If there is a risk of deterioration, from the 
to improve the positive labor force of employees, rather than the late development 

to prevent people from leaving. 
np!oyees may be affected by other "chum" former employees and start to "chum", 

appears to be common in communication bet¥:een employers and employees. 
timely identification of potential "chum" is an effective and important means of 

to prevent further "chum" incidents. 
problem of human resources is to arrange the staff into the most suitable 

using their knowledge and skills to play to their greatest advantages. Currently, 
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