











About IRAJ Research Forum (IRF):

The IRAJ Research Forum is an | zrnational non-profit academic association under
‘Peoples  Empowerment Trust” witt  the stated goals of promoting cooperation

among scientists, defending scientific freedom. encouraging scientific responsibility, and

supporting scientific educntion and serer v onteeeh or the betterment of all humanine B
the one of the world's lareest and most p o tigious ceneral scientitic society.
Objective of IRF:

< To provide a world class platform to researchers to share the research findings by
~organizing International/National Conferences.
< To use the research output of the :onference in the class room for the benefits of the
_students.
+ To encourage researchers to identify significant research issues in identified areas. in
the field of Science. Engineering. Technology and Management.
< To help dissemination of their w k through publications in a journal or in the form of
.conference proceedings or books.
% To help them in getting feedbac on their research work for improving the same and
-making them more relevant and meaningful, through collective efforts.
< To encourage regional and international communication and collaboration; promote
professional interaction and life 1g leaming'; recognize outstanding contributions of
individuals and organizations; « courage scholar researchers to pursue studies and
careers in circuit branches and it pplications.
< To set up, establish, maintain and manage centers of excellence for the study of /on
related subjects and discipline and also to run self supporting projects for the benefit

of needy persons, irrespective of eir caste, creed or religion.
About IASTEM:

International Academy of Science, Technology, Engineering and Management
(IASTEM) is a non-profit private association dedicated to the promotion of international
education and university cooperation in the field of Science, Technology, Engineering and
Management. It is a Branch of The international Institute of Engineers and Researchers

(The 1IER).
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EDITORIAL

It is my proud privilege to welcome you all to the IASTEM International Conference
at San Francisco, USA in association vith The IER. 1 am happy to see the papers from all
part of the world and some of the be:  paper published in this proceedings. This proceeding
brings out the various Research _pers from diverse areas of Science. Engineering.
Iechnology and Management. This platform is intended to provide a plattorm for
researchers. educators and professionals to present their discoveries and innovative practice
and to explore future trends and applications in the field Science and Engineering. However,
this conference will also provide a forum for dissemination of knowledge on both theoretical
and applied research on the above said area with an ultimate aim to bridge the gap between
these coherent disciplines of knowledge. Thus the forum accelerates the trend of development
of technology for next generation. Our goal is to make the Conference proceedings useful
and interesting to audiences invoived  research in these areas, as well as to those involved

in design. implementation and operation. 10 achieve the goal.

I once again give thanks to the Institute of Research and Journals, IASTEM, The IIER
for organizing this event in San Fran: co, USA. I am sure the contributions by the authors
shall add value to the research community. [ also thank all the International Advisory

members and Reviewers for making this event a Successful one.

Editor-In-Chief
Dr. P. Suresh
M.E, Ph.D. Profess: and Controller of Examinations,
Karpagar College of Engineering,,
Coimbatore, India.







Development Of Human Resource In Suansunandharajabhat University: Case Study Nakhonprathom tducation Center

inctuding the activity, program and policy that related
to accepting process of the employers. caring of them.
quitting their jobs and also storing their nformation.
So.that the way of how “personal management™ being
worked tended to be about service and general affairs.
After that, “Human Resource Management™ was
aradually acquainted due to the concept that humans
were valuable resources. They couldn’™t be replaced
by any kind of machines consequently humans
became  the  signiticant  ftactor  that leaded  an
organization to the achievement. Mankind have their
individual intellectual. they own their consciousncss
and soul so that Human Resource Management is
different from other resource management because
the administrator requires to comprehend their
emplovers. respect and treat them as human all along
with considering their independence, impartiality.
security and quality of their life. The aim of the
management is to emphasize on adding more value
by using the potentiality of human in order to stably
achieve the objectives of the organization. Therefore.
Human Resource Management directly relates to
activity. program and policy which it is more
profound than “Personal Management™.

In the period of intense competition. Human
Resource Management in each organization newded to
be extremely adjusted because the flow of switching
that happened at all times. In order 1o efficiently
manage human resources, the organizations will
consider the management structure and makes it more
suitable to the circumstances. Building the foundation
of company will need to improve “Job Analysis”,
~Job Specification” and “Job Description”™ which
accord to the core competency. The modemn
developing and selecting process by using the internet
will allow the company encountering with high
potential human resources in the level that the
competitors cannot reach. Even though, developing
human resources is considered as an invisible
investment that the benefits cannot be clarified in
such a short period so that we need times to proof and
evaluate the efficiency in the long terms. To maintain
and conform the human resources, the organization
should avoid practicing that may lead to the loss of
potential human resources. Using the information
technology taking part in human management will
need to be chosen relatively to the demands and it
should well express the universality of the
organization to bring about more efficiency in human
resource management.

Another reason why the company should pay more
altention on human resources than any others is
because this is only a factor that can truly increase the
value to the company. It is different from other
factors for instance equipment and technologies that
its value tends to be debased in the long-term. For the
organization that focuses on humans, it has a
tendency to be more successful.

Mr. Paronlsrasena Na Ayudhaya; President, Vice
President and Chief Executive Officer of Siam

Cement Public Company Limited. mentioned that
“IHumans are the most essential resources that always
requires awareness, attentiveness and completing
their ability and knowledge at all times. Developing
human is an investment. humans are not the costs but
the worthiest property of the organization.
According to the rescarch of Mr.PatompongSangsee
found out that the management process and the
achievement of the company are holistically relative
in the positive way with the statistic at .0l
Nevertheless, the appropriate process of management
concludes  severai  determinants;  planning  in
manpower will jointly determine the conception. The
development is required the cooperating among the
departments and also the evaluation process that
involves to the human resources.

NakhonPathom Educational
Center.SuanSunundhaRajabhat University focuses on
development of the performances of human resources
management in order to establish guidelines for
developing humans, vision, mission and the project
that will entirely helpful to the personals.  The
performance for the objective plans by making the
human resource plan will be the important thing that
concretelv. moves on the strategic plan  of
NahhonPahom Educational Center. The mission and
project by the human resource development plan will
be achieved all together the objective. goal and move
forward to the vision which has been determined.
NakhonPathom Educational Center has the human
resource development plan that will make the
organization able to unlock and expand the ability of
human resource, -

Therefore, the researcher, personnel in Faculty of
Humanities and Social Sciences working at
Educational Center,SuanSunundhaRajabhat
University, has noticed the importance of human
resource management since the university is in the
process of building a complete foundation by five-
vear strategic plan. The researcher has been studyving
and researching on how to develop human resouice of
NakhonPathom Educational
Center,SuanSunundhaRajabhat University in order to
be the guidelines for NakhonPathom Educational
Center in long-term.

II. DETAILS EXPERIMENTAL

2.1 Objectives of study

1. Study level of development of human
resource management in NakhonPrathom Education
CenterSuanSunandhaRajabhatUniversity.

2. Compare guidelines of development of
human resource managementby role of those who
serve in NakhonPrathom Education Center.

3. Find the relationship between 7 sorts of
human resource management and level~ of
development of human resource management in
NakhonPrathom Education
CenterSuanSunandhaRajabhat University.

Proceedings of 49" IASTEM International Conference. San Francisco, USA. 20%-21* March 2017, 1SAN: 978-93-86291-88-2







Development Of Human Resorres Tn Suansunandharaqjabhat University . Case Studyv Nakhonprathom tducation Center

CONCLUSIONS

From the analysis of development of human resource
management formsSuanSunandhaRajabhat University
Case  study NakhonPrathom Education Center in
Thailand by analysis.

Part I.Information of  Answerer.
personnelinNakhonPrathom ducation  Centet
women have 23 people think is 57.50 percent. {he
singte have 19 people think is 47.50 percent 1he
nigher Buachelor has 27 people think is 67.30
percent by personnel having 24 people.

Part2. Human resource management which average
from maximum to minimum is planning, employee
relations, development, Recruitment. selection. health
and security. and compensation.

Planning think that the average of comment from
maximum to minimum is forecast of personnel.
update planning of personnel. and data of personnel is
modemn.

Employees relations think that the average of
comment from maximum to minimum is
understoodin percentage,health, officiate is right,
andhave human relations of manager with employer.
Development think that the average of comment from
maximum (o minimum is e\ aluation either before and

which
are

after training, fallows result training. facilitate
personnel for training. and develop personnel
indepartment.

Recruitment think that the average of comment from
maximum to minimum is search for personnel which
have knowledge, search for personnel as pla.n and
transfer personnel fromdepartment.

Selection thinks that the average of comment from
maximum to minimum is orientation for personnel,
training  personnel.  transfer  personnel  and
professional personnel.

Health and security think that the average of
comment {from maxinum to minimum is careful of

but development human resource management for
conclution isn't different.

7 sort of human resource management with
development  of  human  resource  management
formsSuanSunandhaRajabhat University Case
study NakhonPrathom tducation Center

Ihe analysis of 7 sort human resource management
formsSuanSunandhaRajabhat Liniverstis € ase
study NakhonPrathom bEducation Center don’t have
one positive relationship is health and security and
don’t have six negative relationship arc employec
relations. recruitment.  development. compensation
and selection.

Relationship of development of human resource
management formsSuanSunandhaRajabhat University
Case study NakhonPrathom Education Center for
conclusion don’t have iwo positive relationship are
professional in job and participate and don’t have
three negative relationship are ethics. achieve and
service.

Relationship of development of human resource
management formsSuanSunandhaRajabhat University
Case study NakhonPrathom Education Center have 4
positive relationship are compensation, planning
relation. develop relation and <ecurity and healthy.
There 1s a negative relationship is selection. There
isn"t a positive relationship is employee relations and
there isn’t a negative relationship is recruitment.
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